Volume 27 - 1995 


Author and title index 


Issue & 


2, p.28 


Abstracts issue, Fojt, M. (Ed.) 
Abstracts issue, Fojt, M. (Ed.) 
Abstracts issue, Fojt, M. (Ed.) 
Abstracts issue, Fojt, M. (Ed.) 
Action learning revisited, Cusins, R 
Athanasou, J., see Cornford, I. 
B 


Bland, M., Training managers to 
handle a crisis 


11,p.9  Boak, G., Successful pilot pro- 


1, p.17 


6, p. 21 


Campbell, C.P., A primer on 
determining the cost-effectiveness of 
training — part 2 

(The) case study session as a control 
system, Hawley, D. and Richardson, 

B. 


11,p.12 Clarifying the use of competence 


and competency models in 
recruitment, assessment and staff 
development, Rowe, C. 


11, p.26 Cooper, M,J., Training as a risk 


2, p. 10 


4, p.3 


control measure 

Cornford, I. and Athanasou, 7, 
Developing expertise through 
training 

Cusins, P., Action learning 
revisited 


6,p.15 


2, p.10 


8, p.21 


4, p. 26 


D 

Deegan, J., see Garavan, T. 
Developing a postgraduate 
programme for a company’s sales 
management workforce, Vignali, C. 
and Jones, R 

Developing expertise through 
training, Cornjford, I. and 
Athanasou, 7. 

Developing the top team to meet 
organizational performance, 
Mumford, A. (special issue) 
Different roles, different views: 
exploring the range of stakeholder 
perceptions on an in-company 


Industrial and Commercial Training 


Volume 27 - Number 11 - 1995 - pp. 30-31 
© MCB University Press - ISSN 0019-7858 


management development pro- 
gramme, Simpson, P and Lyddon, T. 
Discontinuous change in 
organizations. Using training and 
development interventions to 
develop creativity, Garavan, T: and 
Deegan, 


Educational and commercial 
collaboration in higher education: a 
case study from retailing, Jones, R 
and Harris, I. 


issue) 


F 

Fojt, M. (Ed.), Abstracts Issue 
Fojt, M. (Ed.), Abstracts Issue 
Fojt, M. (Ed.), Abstracts Issue 
Fojt, M. (Ed.), Abstracts Issue 
Fojt, M. (Ed.), Strategic issues for 
training (TPU issue) 

Four approaches to learning from 
experience, Mumford, A. (special 


G 

Garavan, T. and Deegan, F., Dis- 
continuous change in organizations. 
Using training and development 
interventions to develop creativity 
(A) guide to the learning organiza- 
tion, Pedlar, M. 


issue) 


H 

Hankins, C. and Kleiner, B.H., 
New developments in supervisor 
training 

Harris, I., see Jones, P. 

Hawley, D. and Richardson, B., 
The case study session as a control 
system 

Higson, M. and Wilson, 7.P, 
Implementing personal develop- 
ment plans: a model for trainers, 
managers and supervisors 

How managers help with 
development, Mumford, A. (special 


6,p.25 Implementing personal develop- 


ment plans: a model for trainers, 
managers and supervisors, Higson, 
M. and Wilson, 7.P 

Incorporating competence into the 
long-term evaluation of training and 
development, Rowe, C. 

Integrated learning — “the virtuous 
circle”, Fones, B. 


J 
Jackson, D., see Melamed, T: 


Jones, B., Integrated learning — 
“the virtuous circle” 


page E 
3 
5 
3 
P. 5 
9 
8,p.13 
grammes 
C — — — 
— 11, p.18 
4, p.21 
6, p.21 
6, p.25 
8,p.9 
| 
6, p.3 
| 


Volume 27 - 1995 


Author and title index 


Issue & 


2, p.28 


Abstracts issue, Fojt, M. (Ed.) 
Abstracts issue, Fojt, M. (Ed.) 
Abstracts issue, Fojt, M. (Ed.) 
Abstracts issue, Fojt, M. (Ed.) 
Action learning revisited, Cusins, R 
Athanasou, J., see Cornford, I. 
B 


Bland, M., Training managers to 
handle a crisis 


11,p.9  Boak, G., Successful pilot pro- 


1, p.17 


6, p. 21 


Campbell, C.P., A primer on 
determining the cost-effectiveness of 
training — part 2 

(The) case study session as a control 
system, Hawley, D. and Richardson, 

B. 


11,p.12 Clarifying the use of competence 


and competency models in 
recruitment, assessment and staff 
development, Rowe, C. 


11, p.26 Cooper, M,J., Training as a risk 


2, p. 10 


4, p.3 


control measure 

Cornford, I. and Athanasou, 7, 
Developing expertise through 
training 

Cusins, P., Action learning 
revisited 


6,p.15 


2, p.10 


8, p.21 


4, p. 26 


D 

Deegan, J., see Garavan, T. 
Developing a postgraduate 
programme for a company’s sales 
management workforce, Vignali, C. 
and Jones, R 

Developing expertise through 
training, Cornjford, I. and 
Athanasou, 7. 

Developing the top team to meet 
organizational performance, 
Mumford, A. (special issue) 
Different roles, different views: 
exploring the range of stakeholder 
perceptions on an in-company 


Industrial and Commercial Training 


Volume 27 - Number 11 - 1995 - pp. 30-31 
© MCB University Press - ISSN 0019-7858 


management development pro- 
gramme, Simpson, P and Lyddon, T. 
Discontinuous change in 
organizations. Using training and 
development interventions to 
develop creativity, Garavan, T: and 
Deegan, 


Educational and commercial 
collaboration in higher education: a 
case study from retailing, Jones, R 
and Harris, I. 


issue) 


F 

Fojt, M. (Ed.), Abstracts Issue 
Fojt, M. (Ed.), Abstracts Issue 
Fojt, M. (Ed.), Abstracts Issue 
Fojt, M. (Ed.), Abstracts Issue 
Fojt, M. (Ed.), Strategic issues for 
training (TPU issue) 

Four approaches to learning from 
experience, Mumford, A. (special 


G 

Garavan, T. and Deegan, F., Dis- 
continuous change in organizations. 
Using training and development 
interventions to develop creativity 
(A) guide to the learning organiza- 
tion, Pedlar, M. 


issue) 


H 

Hankins, C. and Kleiner, B.H., 
New developments in supervisor 
training 

Harris, I., see Jones, P. 

Hawley, D. and Richardson, B., 
The case study session as a control 
system 

Higson, M. and Wilson, 7.P, 
Implementing personal develop- 
ment plans: a model for trainers, 
managers and supervisors 

How managers help with 
development, Mumford, A. (special 


6,p.25 Implementing personal develop- 


ment plans: a model for trainers, 
managers and supervisors, Higson, 
M. and Wilson, 7.P 

Incorporating competence into the 
long-term evaluation of training and 
development, Rowe, C. 

Integrated learning — “the virtuous 
circle”, Fones, B. 


J 
Jackson, D., see Melamed, T: 


Jones, B., Integrated learning — 
“the virtuous circle” 


page E 
3 
5 
3 
P. 5 
9 
8,p.13 
grammes 
C — — — 
— 11, p.18 
4, p.21 
6, p.21 
6, p.25 
8,p.9 
| 
6, p.3 
| 


Author and title index 


Industrial and Commercial Training 


Jones, P. and Harris, I., Education 
and commercial collaboration in 
higher education: a case study from 
retailing 


Jones, P, see Vignali, C. 


K 
Kearns, D., see Sheehan, M. 
Kleiner, B.H., see Hankins, C. 


L 

Learning in action, Mumford, A. 

(special issue) 

(The) learning organization in 

review, Mumford, A. 

Learning styles and mentoring 
Mumford, A. (special issue) 

Loftus, PR, The Pygmalion effect 

Lyddon, T., see Simpson, P 


M 

McDermott, A.-M., Research —a 
credit to training 

Managers developing others 
through action learning, Mumford, 
A. 

Mann, P, Accreditation of OD 
training in South Africa 

Melamed, T. and Jackson, D., 
Psychometric instruments: potential 
benefits and practical use 
Mumford, A., Developing the top 
team to meet organizational objec- 
tives, (special issue) 

Mumford, A., Four approaches to 
learning from experience, (special 
issue) 

Mumford, A., How managers help 
with development, (special issue) 
Mumford, A., Learning in action 
(special issue) 

Mumford, A., Learning styles and 
mentoring, (special issue) 
Mumford, A., Managers develop- 
ing others through action learning 
Mumford, A., Putting learning 
styles to work: an integrated 
approach, (special issue) 
Mumford, A., The learning organi- 
zation in review 


New developments in supervisor 
training, Hankins, C. and Kleiner, 
B.H. 


P 

Pedlar, M., A guide to the iearning 
organization 

(A) primer on determining the 


cost-effectiveness of training — part 2, 
Campbell, C.P 


Volume 27 - Number 11 - 1995 - 30-31 


Psychometric instruments: potential 
benefits and practical use, Melamed, 
and Jackson, P 


Putting learning styles to work: an 
integrated approach, Mumford, A. 
(special issue) 


(The) Pygmalion effect, Loftus, P 


R 

Research — a credit to training, 
McDermott, A.-M. 

Richardson, B., see Hawley, D. 
Rowe, C., Clarifying the use of 
competence and competency mod- 
els in recruitment, assessment and 
staff development 

Rowe, C., Incorporating compe- 
tence into the long-term evaluation 
of training and development 


s 

Sheehan, M. and Kearns, D., Using 
Kolb: implementation and evalua- 
tion of facilitation skills 

Simpson, P. and Lyddon, T., Differ- 
ent roles, different views: exploring 


the range of stakeholder perceptions 


on an in-company management 
development programme 
Strategic issues for training (TPU 
issue), Fojt, M. (Ed.) 

Successful pilot programmes, 
Boak, G. 


Training as a risk control measure, 
Cooper, 


Training managers to handle a crisis, 
Bland, M. 


U 
Using Kolb: implementation and 


evaluation of facilitation skills, 
Sheehan, M. and Kearns, D. 


Vv 

Vignali, C. and Jones, P, 
Developing a postgraduate 
programme for a company’s sales 
management workforce 


WwW 
Wilson, J.P, see Higson, M. 


_ 
4, 
1,p.9 
8, p.4 11, p.12 
4,p.17 
2, p.3 
6, p. 30 
2, p.19 = 
6,p.8 
4,p.11 
4, p. 26 
8,p.21 
8, p. 13 
10 
11,p.9 
8, p. 37 — 
ae 2, p.19 
2, p.28 
8, p.29 
1,p.9 6,p.8 
6, p. 15 
1, p.17 
| 31 | 


